FYI – NEW STUDENTS – 6 MONTHS OR LESS
ROBINS AIR FORCE BASE CO-OP PROGRAM EXPLAINED
For one to qualify for the Co-Op Program with Robins Air Force Base, one must have a minimum 6 of months of training in the Electronics Fundamentals, Electronics Technology, or the Electronics Technology Degree program. 
The training must include the following courses with an overall “B” (GPA 3.0) average; including good Work Ethics grades and good attendance of not more than 5% missed.
MAT-103 (MAT- 191)
MAT-104 (MAT-194)
EMP-100 (PSY-191)
SCT-100
IFC-100
IFC-101
IFC-102
ELC-104
ELC-108
ELC-110
If accepted to the Co-Op Program, you will agree to extend your training time collectively to 30 months of training.  The break down is explained below having 18 months of schooling and 12 months of work cycles to complete before being CONSIDERED for permanent status with R.A.F.B.  
The window of opportunity to be interviewed by the RAFB Co-Op Selection Team begins when one is completed or will be completed with ELC-110.  Due to the REQUIRED extension in training and the Elective courses REQUIRED by the Co-Op Program, the window of opportunity is closed when one has completed ELC-117.

A student who is presently enrolled in the 12 month Electronics Fundamental Program may complete the Fundamental Program and receive a diploma for that course.  However, to continue participation in the Co-Op Program you WILL have to do a Program Change upgrading to a minimum of the Electronics Technology Program.
TIME BREAKDOWN:  Minimum 6 months school and required courses; (Acceptance to program);

6 months work cycle; 6 months school;  6 months work cycle; 6 months school; Graduation and ELIGIBILITY STATUS for conversion to permanent TO Fulltime employment. 
Be aware that there exists several reasons individuals do not get selected; including Legal Troubles (DWI, Drugs, Felony convictions); Financial Troubles (Bankruptcy, Garnishments); Physical Problems (Hearing, Vision, Ambulatory Problems, Failure of Drug Screening, etc.) and if Ex-Military, anything less than an Honorable Discharge will prevent your acceptance.

You will be in competition with individuals from other institutions for the allotted positions.  Acceptance is based on a Blind-Scoring process.  Three key elements are scored.  They are: GPA, Work Ethics, and the Interview.  The scores are added together and the top numbers are correlated back to the individual’s name.  
The Interview will be the opening relationship and is between you and the employer.  It is paramount that you are present and conduct yourself well.  The interview’s score weighs the heaviest in the scoring process.  
Be aware that once you are accepted to the Co-Op Program you must maintain your 3.0 GPA, Work Ethics and Attendance standards!  The base requires quarterly report on your status.  Failure to maintain these standards will result in removal from the program.
Note: for up-date of wage scales go to         http://www.cpms.osd.mil/wage 
